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1- Adm. officer

2- Admn assistant

3- Data Entry operator -2

4- Office subordinate -2

5. Short Term FTEs
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1- Accounts Officer

2- Assistant Accounts Officer-3

3- Data Entry Operator - 2
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1- HR Manager

2- Assistant HRM

3- HR Assistant

4- Data Entry Operator -2
o ST GaHA e -

1- Programme Manager

2-  Assistant Programme Manager
. o I 11 e 1 | W

1- Programme Manager- IT, DM &

Records

2- System Manager

3- Assistant Programme Execuitve
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1- State Programme Coordinator

2- Programme. Manager-3

3- State Team Monitor-6

4- Programme Officer-1

5- Assistant Programme

Coordinator.-2

6- Data Entry Oprator.- 1

7- Record Assistant

8- DRP-52

9- BRP-442

10- VRP- (40-60 Per block)
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A- State Team Monitor -

(i)  Age (Min 30yrs. and above)

(ii) Qualification.- (PG/MSW)

(iii) Eligibility .- (Minimum 35 yrs
Experience as social Activist/Social
Rural Service or Having minimum 3
yrs Experience. as DRP)

(iv) Minimum 60% marks obtain in
written examination.

State Team Moniter & 99 2q

SRR Argm B AfaRew eriva wile

warE @ferd @ erf gwar § araa &

R W fdw wrar 81 State Team

Moniters @ forg =@ & @@ 3 WHd

e sider far @ Ay &1 dEf

AIRAE SIPENT THS B B qTEl Sl

Srgfes o yem Rear omar @ den Pghke

TH WS S $ gvE g1 s Ahd
wfore simem B B Bl Fgfe @
qvar A e SBEHY Whd 5 B
arg & U d BT g far e ¥ 3

AEEE ADeT Y Ay B gRdlar @
WW%MMWW
sider B UwER B agew fHAr weR
frgfea fafsr & oRden safer wfea yram
faan irem 21

SR A FreEgER wma ufe
;ﬁm‘aﬁmmmﬁa
I

1. ATt et favms wow,
e w9 =i gumE At ®
TRl W RIS (SSAAT)
AT B TH W IEIRN H

ii- smagTdar D
JRBER /FHE S8 BT
12T |

s fafde ammad @
Aiaf, R 39 & @9 5
ad Gl Social
Audit/Accountability
Related issues &1 317Hd
1 2 O
AfFR W B FA B
gyfe a9 BT =1eY |
Social Science Discipline
% dive Aee 8 ARy |
v- JATE B AP 21 W 40
g4 & He BIFl @Iy |

iii-

T e B
A




..

ST N GUAE SIS AT AR

SSAAT 2w (dermem) # vafera arawrn

[ wsa # SSAAT W @ |

HricaeT v SRINT

B- DRP-

(i) Age (Min 24yrs. and above)

(i) Qualification.- (Degree Pass for men
/Jinter pass for Women)

(iii) Eligibility.- (Minimum 2 yrs Having
minimum 2 yrs Experience as BRP )

(iv) Minimum 60% marks obtain in
written examination.
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C- BRP-

(i) Age (Min 21yrs. and above)

(i) Qualification- (Degree / Inter pass

/1042 for men /SSC pass for Women)

(iii) Eligibility.- (Minimum 3 Audits as VRP )

(iv) Minimum 60% marks in written Exam

for Men & 50% marks for Women

(v) Interview (Minimum 60% marks for
Men & 50% marks for Women)
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Age (Min 21yrs. and above)
Qualification- (Degree /
Inter pass /10+2 for men
/SSC pass for Women)
Eligibility.- (Minimum 3
Audits as VRP )

Minimum 60% marks in
written Exam for Men &
50% marks for Women
Interview (Minimum 60%
marks for Men & 350%
marks for Womer)
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i- Casual Leave - The FTEs are eligible
for a maximum 30 days CL per Annual
contract period @ 2.5 days per months
from the date of Contract/appointment.

ii- Loss of Pay - 30 days leave on loss of
Pay for authorized absence for genuine
reasons per Annual contract period.

iii- Maternity Leave - The married women
FTEs are entitled for Maternity leave
for 180 days two deliveries only.

iv- Paternity Leave - The married Male
FTEs are entitled for 15 days of
Paternity leave for two Children.

v- Miscarriage Leave - The married
women FTEs are entitled for 6 weeks
leave for Miscarriage or medical
termination  of  pregnancy  for
maximum of two times

vi- Special Leave on Medical Grounds -
Continuous illness/accident/injuries.

vii-Compensatory Leave
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